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FOOT NOTES

I - L L Cummings, “Toward Organizational Behavior” Academy of
Management Review, January 1978 pp. 90 - 98.

2 - John lvancevich, “Organizational Behavior and Performance” Good Year
Co. Calif. 1977.P. 3.
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5— W_Hill and D. Egan, P. 164.
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3" Edition (New York : West Publishing Company 1982). P. 61,
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14 —F. Herzberg, B. Mausher. and B. Snyderman, “The motivation to work” (New York :
Wiley 1959). P. 26.
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16 —R. Likert “The Human Organization” (New York McGraw-Hill, 1967) P. 125.
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FOOT NOTES

1 — Gordon W. Allport, “Personality”, (N.Y. Holt, 1937). P. 48.

2- Joe Kelly, “Organizational Behavior”, (111. Irwin, 1974). P. 243.

3 — Robert Silverman, “Psychology”. (N.Y. Crofts, 1971). P. 499.

4 — Chris Argyris, “Personality and Organization”. (N.Y. Harper & Row, 1974). P. 50.

5 —W. Bennis & E. Schein, “Interpersonal Dynamics”, (Homewood, 111.: Dorsey, 1968).
P. 18.

6 — Joe Kelly, “Organizational Behavior”, (Homewood, 111.: Irwin, 1974) pp. 272.

7 — L.W. Porter and R. Steers. “Personal Factors in Employee Turnover and
Absenteeism”, “Psychological Bulletin”, Vol. 80, (1973). Pp. 15 76.

8 — John Bernardin. “The Relationship of Personality Variables to Organizational
Withdrawal, “Personality Psychology”, (Spring 1977). Pp. 17 - 27.
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111, Pre Press 1957) p. 152.
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Company, 1938) p. 35.
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Publishing Co. 1978).
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3 — Paul E., Mott, The Characteristics of Organizations, (N. Y. Harper Row,
1972) p. 17.

4 — Richard. “The Organization in a Changing Environment” “Calif , Addison-
Wesley Co) 1973, p. 23.

5 — Alvin Toffler, 1980, p. 28.
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