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UK — 30%
Canada — 33%
USA - 32%
Arab —24.4%

Singapore — 23%

Global- 26%
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Facts, Basics, Analytics, Systems, Criticism, Creating, Developing, Goals, Results, Speeding up

Commitment, Patience, Consideration, Thoroughness, Exactness, Persistence, Instructions, Details
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Stability, Trustworthiness, Responsiveness, Discussing, Participation, Friendliness, Easiness
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Your DISC style is: DI (D - 80%, | - 20%)
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